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A Letter from  

Father David Haschka  

 
Dear Friends: 

 

The Mission, a 1986 film about 18th 

century Jesuit missionaries in South 

America, begins with a scene where 

the natives tie the missionary to a 

cross and send him to his death over 

a great waterfall. As the story of The 

Mission continues, other  Jesuits go 

back up the falls, armed not with 

weapons of violence, but with the 

sweet sound of on oboe. This time 

the reception, although still tentative, is a bit 

more positive. 

 

I find in this film a compelling image of our 

mission at Cristo Rey. Here, we dare to enter 

into the strange-to-us world of these inner-city 

youth in order to bring them the ñGood Newsò 

that they themselves are truly loved by God, 

valuable, and capable of many great things. 

Sometimes they resist our message. But, we do 

not retreat or resort to intimidation. Rather, we 

go back at them again with even more positive 

encouragements to live lives of learning, 

growth, and productivity. 

 

We now begin our second year. We have twice 

as many students, twice as many challenges, 

and twice as many needs. Thanks to so many of 

you, I expect that we shall also have twice as 

many resources. We already have twice as 

many employers willing to go the extra mile to 

welcome our students into their workplaces and 

help them be successful there. As I write this, 

our returning sophomores are on a retreat where 

they are being encouraged to become, them-

selves, part of the mission in welcoming and 

nurturing the new students. 

 

So, welcome to the water, not perhaps of mar-

tyrdom, but certainly of self-sacrifice. And even 

as you consider how you might support and 

participate in this wonderful mission, remember 

that our God is never out-done in generosity. 

May God bless you and yours in all ways. 

 

Father David 
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Meet the New Director of Admissions  
By Annemarie Hansen 

 
 

Catholic education is the foundation upon which I was 

raised.  My grandfather, who left school after 7th grade to work 

to help support his family, managed to educate all seven of his 

children in Catholic schools and universities.  My grandfather 

understood the value of a catholic education and instilled that 

value in me. 

 

This value led me to my first encounter with Jesuit education 

came while studying Elementary Education and Spanish at 

Marquette University in Milwaukee.  The Jesuit values that I 

learned while at Marquette have shaped the person I am today.   Ad majorem Dei 

gloriam, latin meaning, ñto the greater glory of God,ò is a key Ignatian value that has 

driven my commitment to education and particularly its role in underserved popula-

tions.  

  

After graduating from Marquette, I relocated to Honduras where I volunteered with 

the organization Nuestros Pequeños Hermanos, an international organization provid-

ing food and shelter to orphaned and abandoned children.  While in Honduras, I 

taught English and coordinated the volunteer program. 

 

I bring to Cristo Rey the knowledge gained through my own Jesuit education and 

experiences learned while working in Honduras.  I am excited to be a part of the mis-

sion of Cristo Rey and honored to represent the school with prospective students and 

their families.  I plan to use my experiences to help Cristo Rey families better under-

stand the opportunities that Cristo Rey has to offer and the doors that an education at 

Cristo Rey will open for their child.  My hope is that our families come to a better 

understanding of the value of the catholic education Cristo Rey provides to their 

child, just as my grandfather does. 
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Hire4Ed Update  
 

By Stephen Schulz,  

Executive Director, Hire4Ed 
 

ñI have a 14 year old and I 

can not imagine bringing her 

to work!ò  I hear that often 

from potential internship 

clients but CRJHS students 

are different. Based upon the 

supervisorsô evaluations of 

the students last year, the 

inaugural class has set a high standard for 

work performance. Some results from last 

year include: 

 

 

Enthusiasm and Motivation  (% of students)                 

Positive/Interested/Motivated      53% 

Acceptable     40%      

 

Accuracy of Work                         

Precise     26% 

Makes Few Errors   60% 

 

Value of Job Performed 

Exceptional Value  60% 

Sufficient Value   25% 

 

Imagine, 85% of CRJHS students as fresh-

men provided exceptional or sufficient value 

in return for a $25,000  payment from cli-

ents for a team of four students!  Impressive 

numbers to be sure and it is a great tribute to 

the studentsô hard work and their supervi-

sors who are patient and supportive yet de-

manding in their expectations.  As one client 

commented, ñCRJHS students are teaching 

my employees a thing or two about hard 

work!ò No wonder 100% of our Internship 

clients signed up again this year. 

Development  
 

By Rick Campion, 

Development Director 

 
Development at Cristo Rey has been about grace 

that has grown out of your generosity. We met our 

financial goals to raise $1.75 million in operating 

funds and receive $2.75 million in pledge payments 

toward the campaign for the school building during our first year. In total, 

we received 697 gifts from 582 friends of Cristo Rey. 

 

Each month throughout the year, one student will receive an Employee of 

the Month Award at a Ceremony during our morning assembly.  You are 

invited to join us for those special occasions, or for one of our Meet and 

Greets scheduled throughout the year.  Come and bring a friend. 

 

If you have included Cristo Rey Jesuit High School in your estate planning, 

or if you would like information on how you can support our mission 

in this way, please let us know. 

 

Thank you for supporting Cristo Rey Jesuit High School! 

 
rickcampion@cristoreytc.org                      612-545-9708 

Hire4Ed Partners  
Cristo Rey Jesuit High School would like to thank the following partners for 

their continued support of our students through the Hire4Ed program. To 

learn more about Hire4Ed, please call Stephen Schulz at 612-545-9703. 

Visit our website at www.cristoreytc.org for more information to learn more about our mission  

AgMotion   

Allina Hospitals and Clinics  

American Engineering and Testing  

API LeJeune Steel  

Basilica of St Maryôs 

Best Buy Corp  

C.H. Robinson  

Capella University  

Catholic Charities  

Childrenôs Hospital and Clinic  

Deloitte  

Dorsey and Whitney LLP  

Dougherty Financial  

Greater Minneapolis Council of Churches 

Geek Squad   

General Mills Shared Financial Services  

Gray, Plant Mooty LLP  

Hayes Companies  

Hennepin County Fourth Judicial Court 

Hubbard Broadcasting, Inc.  

Japs-Olson  

Joyce Pre-School 

KPMG  

Lazard Middle Market  

Lindquist and Vennum PLLP  

Minnetonka Moccasin  

North Central University 

Northland Securities  

Oppenheimer Wolff & Donnelly LLP 

Opus  

Pace Analytical  

PPL (Project for Pride in Living) 

Robins, Kaplan, Miller, and Ciresi LLP  

Ryan Companies  

Salo, Inc  

SPS Commerce  

St. Joseph Hospital  

Stoel Rives LLP  

STS Consultants  

St. Thomas Law School  

SuperValu  

Thomson West  

United HealthGroup  

US Bank Mortgage  

Wells Fargo Brokerage Services  

Wells Fargo Home Mortgage  

Wells Fargo Audit  

Xcel Energy  



A Message from the Principal 

Kristine J. Melloy, Ph.D  
 

As we head into our 2nd historic 

year, we are thrilled that 85 stu-

dents completed the 3 week 

Loyola Summer Institute for 

Students 2008 ï 10 transfer 

sophomores and 75 freshmen 

took on the challenge of learning 

Dale Carnegie Principles, the 7 

Pôs Behaviors, office and aca-

demic skills and team building that would 

prepare them for becoming a member of the 

Cristo Rey student body. Those students 

were joined by 73 returning sophomores on 

the first day of school, Sept. 2. Freshmen 

and sophomores arrived in their fresh new 

Cristo Rey uniforms ï one of the most obvi-

ous changes this year.  

 

Focusing on academic and workplace 

achievement is a major change for our stu-

dents and will result in further growth. Dur-

ing the 2007-2008 academic year, studentsô 

hard work paid off. Thirty-nine out of 77 

students made the honor roll at the end of 

the fourth quarter!  

 

Our students face significant obstacles eve-

ryday but like the champions most recently 

observed at the Olympic Games in Beijing, 

they view the obstacles, figure out (along 

with their teachers and supervisors) how to 

overcome them and leap over them to come 

out on the other side as champions in the 

classroom and the workplace.  

 

We are about  ócura personalisô ï care of 

each student with his/her unique needs and 

possibilities. 

Direct questions and comments to: Rick Campion ǒ rickcampion@cristoreytc.org ǒ 612-545-9708ǒ 

 Cristo Rey Jesuit High School ǒ 2924 4th Avenue South, Minneapolis, MN 55408  

New Students Attend Loyola Summer Institute  
 

New students at Cristo Rey started 

their school year three weeks early 

with the Loyola Summer Institute 

(LSI), where they went through ex-

tensive Dale Carnegie trainingð

skills that will be demanded of them 

at the jobs they work one day each 

week in the Hire4Ed program.  

 
 

 

 

Students attended LSI every day 

for three weeks with classes and 

lectures led by Cristo Rey staff as 

well as outside specialists. They 

learned such important skills as 

making an introduction, public 

speaking, and business etiquette. 

Here students learn how to make 

an impromptu presentation in 

front of a group. 

 
 

 

On August 27th at our Summer Cele-

bration Awards Dinner, students that 

completed LSI received certificates of 

achievement, with their friends and 

families in attendance to  mark the 

special event. Here a student accepts 

her certificate from Dr. Melloy. 
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Cristo Rey by the Numbers  
Our students come to Cristo Rey from  

a variety of backgrounds and locations .  

Ethnicity:  
Latino/Hispanic     58% 

African -American  25% 

African       8% 

 

Caucasian          4% 

Asian          3% 

Multi -racial         2% 

City of Residence:  
Minneapolis   72% 

North Suburbs   10% 

Bloomington/Richfield   9% 

 

St. Paul/Eastern Suburbs  6% 

Other        2% 

 


